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NOTES OF APPRECIATION 
Editor, the Monitor: 
As you know. the North Central Association (NCA) evaluation team was on 
~ Feb. 22-24 in conjunction with the University's decennial request to NCA 
for continued ac:creditation. 1?uring their time in Bowling Green, the eight-person 
team (one member became ill and could not join the on-site visit) met with almost 
200 members of the University community, not counting those who attended the 
open meeting Feb. 22. 
I ~ to thank aD of you who conducted sett-studies. worked on the many 
~~ that contributed to the BGSU institutional report and attended meet-
ings~ the evaluation visit. Your cooperation and support are very much 
appreciated. 
Dr. Denise M. Trauth 
NCA seH-study coordinator 
To the University community: 
It was ~ great appreciation to see all my friends and colleagues at my retire-
tiO~nt reception. I thank you for the lovely gifts, flowers, cards and letters of apprecia-n. 
. After ~4 112 y~ars. l~aving the University and my many friends tugs at my heart. I 
will cherish the friendships and memories forever. 
It is. difficult to leave my faithful and loyal staff who were responsible for the lovely 
receptK>n. I know they will continue to give the fine assistance for which office 
servx:es has become known. 
Imogene Krift 
Office Services 
OBITUARIES 
Robert 0. Bone 
Robert 0. Bone, 84, professor 
emeritus of art. died Feb. 15 at the Wood 
County Nursing Home. 
Bone began teaching in the art 
department at the University in 1948 and 
retired in 1973. 
Prior to coming to campus, Bone 
taught at Perkin, Ill., High School. 
Teachers College, Columbia University. 
He was the co-author of Art Funda-
mentals, Theory and Practices which not 
only was used as a text in the 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vac:andes 
Posting expiration date for employees 
to apply: Noon. Friday. March 5. 
3-5-1 Chemical Laboratory Supervisor 1 
Payrange31 
Chemistry 
University's art department. but in more 
than 1, 100 schools, colleges and 
universities in the U.S. and Canada. 
Carl M. Eggleston 
. Carl M. "Hap" Eggleston, 76. a former 
University employee, died Feb. 16 in 
Wyandot Manor Nursing Home, Upper 
Sandusky. 
Eggleston joined the University staff in 
November 1957 and retired as an 
equipment operator in September 1975. 
Memorials may be made to the 
Wyandot County Home Health Agency. 
Garage sale planned 
The University Bookstore will sponsor 
a "multi-departmental garage sale· from 9 
am.-6 p.m. March 9 and 10. The gcH 
course, ice arena. Student Recreation 
Center, Alumni Center, Falcon Club and 
Little Shop will participate in the event 
which will be held in the Student Services 
Forum, just outside the bookstore. 
FACULTY/STAFF POSmONS 
The following pa!l!y positions are available: 
~~ices: Assistant professor (two positions. molecular biologist and population/ 
comroonity ecxiioglst, tenure-tracl\). Contact R.C. Woodruff (2-2332). Deadline: March 15. 
Communication Disorders: Assistant professor (anticipated). Contact Linda Petrosino 
(2·2525). Deadline: Until a qualified candidate is identified. 
Eng&sh: ~ professor, creative writing (full.time, temporary). Contact Richard Gebhardt 
(2-2576). Deadline: March 1 or until filled. 
Geogaaphy: Instructor {full-time, temporal)', one-year, joint appointment with environmental 
piogram). Contact ~Carlson (2-2925). Deadline: April 30 or until filled. 
T~: Assistant professor, eledrol'lic: technology. Contact chair of search aimmittee for 
eiedrolllC tect•IOlogy (2-7581). Deadline: April 9. 
Visual~ and Technology Edncatlon: Assistant professor. design technology. 
Contact chair. architedllre/enwonmental design search committee (2·2437). Deadline: April 9. 
The following administrative staff posilionS are avaiable: 
Computer Senrlces: Systems analyst. Contact personnel services {Search V-007 2 "A26) 
Deadline: March 5. • ...,... . 
Aul~~ &uk::es: Residence hall <irector. Also, residenCe hall manager (two posilionS) 
For al positionS, aintad Michael Vetter (2-2456). Deadline: April 9 or until filled. · 
DATEBOOK 
Monday, March 1 
Exhibit. Enamel on Copper Compositions. 
9 am.- 5 p.m, Little Gallefy, Firelands College. 
The exhibit wiD be open through March 30. 
For more infOI mation can Kosen at 433-5560 
or 1-800-322-4787 ext. 241. 
Humanities Weelt Event. Native American 
Juan Rayna wil discuss Native American 
rights and art. noon, Pit Lounge, Firelands 
College. Free and open to the public. 
UCS Semlrw. "Intro to the Statistical 
Analysis System (SAS)," ~:30 p.m. To 
register and for location call 372-2102. 
lntemallonal Rim Serles. ~San: 
The M3;kine of A Prostitute" {Japan 1975), 8 
p.m., Gish Fdm Theater. Subtitles. Free. 
Tuesday, March 2 
PtLD. Anal Exams, "An Analysis of 
Reading Attitudes and Self-Concept As 
Leamer of Fourth Grade Students in North-
west Ohio" by Roberta McNulty EDAS, 9-11 
am .• 444 Conference Room. Education 
Building. 
Humanities Week Event. part I of the 
American Playhouse musical film version of 
Studs Terl<efs "Working," noon. Firelands 
Room, Firelands College. Free and open to 
public. 
Faculty Senate Meeting, 2:30 p.m., 
Assembly Room. McFaB Center. 
Concert. The Bowling Green Brass Quintet 
will present "Bold Brass," 7:30 p.m., Manor 
House, Toledo's Wildwood Metropark. Free. 
Planetarium Show, "Cosmic Catastro-
phes: 8 pm., Physical Sciences Building. $1 
donation suggested. 
WBGIJ..TV Program. "Journal 1993"will 
feature a discussion on housing for 
low-income families, 10 p.m., Channel 27. 
~estions from viewers will be taken begin-
ning at 10 p.m. at 372-7250. 
Wednesday, March 3 
H';Jmanltles Week Event, pan II of the 
Amencan Playhouse musical film version of 
Studs Terkel·s 'Wo00ng: noon, Firelands 
Room, Firelands College. Free and open to 
public. 
Men's Tennis, vs. Ferris State. 1 p.m .• 
Findlay Racquet Club. 
UCS Seminar, "Electronic Mail at BGSU 
{Internet and Bitnet): 3:30-5 p.m. To register 
and for location call 372-2102. 
Thursday, March 4 
Men's Swlnunlng, hosts MAC Chafl1)ion-
ships, noon-7 p.m., Cooper Pool. 
Weight Watchers, noon, Personnel 
Conference/Training Center, Cullege Park 
Office Building. 
Humanities Week Event. "Issues of 
Gender and Race in the Workforce" by Twila 
Johnson, noon, Firelands Room, Farelands 
College. Free and open to the public. 
Administrative Stafl Counc:U lleetlng, 
1 :30 p.m.. Alutmi Room, Union. 
ColloqUlum, "Concepts of Personal 
Agency and Socio-Moral Regulations in the 
United States and Brazil" by Dr. Larry Nuc:Ci, 
2:30 p.m .• 103 Psychology Building. 
Concert. guest performance by pianist 
James Tocco and the Amemet String Quartet, 
8 p.m.. Bryan Recital Hal. Moore Musical Arts 
FoRSAJ,E 
The psychology department has for 
sale a Xerox 6240 electronic typewriter 
which features a disk drive, speU checker 
and display screen. It also includes print 
wheels and ribbons. For more informa-
tion, contact Deb Conklin at 372-8377. 
Center. Free. 
Theatre Produclion. "A Midsummer 
Night's Dream." 8 p.m., Eva Marie Saint 
Theatre. Tickets are $6 for adults and $4 for 
students and senior cilizenS. For reservalions 
caD 372-2719. 
Hummiltles Weelt Event. Studs Terkel's 
-~Dreams" adapted for the stage by 
Peter Frisch, 8 p.m., McBride Auditorium. 
Firelands College. For reservations caD 
433-9969 between 1 and 7 p.m. 
Rim, "2001: A Space Odyssey," 9 p.m., 
Gish Film Theater. Free. 
WBGU-TV Proglam. "Encore Perfor-
mances" wiR focus on c:ont8fTllOralY music by 
Burton Beerman and Celesta Harastzi. 10 
p.m., Channel 27. 
Friday, March 5 
Falcon Club Luncheon. noon, Days Im. 
Men's SWlmrnlng, hosts MAC Champion-
ships, noon-7 p.m., Cooper Pool. 
Humanities Week Event. Bien Behrens 
wiD read from her work, noon, Firelands Room, 
Firelands College. Free and open to the 
public. 
UCS Seminar, "Intro to Bitnet Network." 
3:30-5 p.m. To register and for location call 
372-2102. 
Hockey, vs. Michigan State, 7 p.m, ice 
arena 
Reading. student Lynn Christie wiU read 
from her work. 7:30 p.m., Prout Chapel. Free. 
Theatre Production, "A Midsummer 
Night's Dream." 8 p.m .• Eva Marie Saint 
Theatre. Tickets are $6 for aduhs and $4 for 
students and senior citizens. For reseivations 
call 372-2719. 
Humanities Week Event, Studs Terkefs 
-~ Dreams· adapted for the stage by 
Peter Frisch, 8 p.m .• McBride Auditorium 
Firelands College. For reservations call ' 
433-9969 bet..veen 1 and 7 p.m. 
Planetarium Show, "Cosmic Catastro-
phes: 8 p.m .• Physical Sciences Building. $1 
donation suggested. 
Saturday, March 6 
Men's Swimming, hosts MAC Champion-
ships, noon-7 p.m .• Cooper Pool. 
An Evening of Dinner and Theatere 
which includes a dinner in the University 
Union, the director's backstage revelations. 
and the performance of "A Midsummer Night's 
Dream; tickets are $22.50 per person or 
$15.50 per person for members with a BGSU 
Theatre Pass. For more information can 
Joyce Kepke at 372-8181. 
Women's Basketball, vs. Akron, 5:15 p.m, 
Anderson Arena 
Men's Basketball, vs. Akron, 7:30 p.m. 
.Anderson Arena • 
Theatre Production, "A Midsummer 
Night's Dream: 8 p.m.. Eva Marie Saint 
ThMtre. Tickets are $6 for adults and $4 for 
students and senior c:i1izens. For reservations 
call 372-2719. 
Humanities Week Event. Studs Terkel's 
"American Dreams" adapted for the stage by 
Peter Frisch. 8 p.m. McBride Auditorium 
Firelands College. For reservations can· 
433-9969 between 1 and 7 p.m. 
Sunday, March 7 
Thealnt Production. "A Midsummer 
Night's Dream.· 7:30 p.m .• Eva Marie Saint 
Theatre. T ICkets are $6 for adults and $4 for 
students and senior citizens. For reservations 
call 372-2719. 
Concert. The Bryan Chamber Series wil 
PrBS:8"1 the Venti da Camera. 8 p.m., Bryan 
Recital Hal, Moore Musical Arts Center. Free. 
Opelllng Aecetltlooa. for the amual 
~ Sludent art show and design 
exhtition, 2-5 p.m., galeries of the Fine Arts 
Center. Free and open ID public. The 
exhilition wil conliooe through March 31. 
Galery hours are 9 a.m.-4:30 p.m. Monday 
through Friday and 2-5 p.m. Sunday. 
-
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.Governor's executive order to have 
i little effect on smoking on campus 
isolation of no-smoking areas, so this is 
not an option open to us for solving the 
indirect smoke problem: 
I An executive order signed by Gover-
: nor George Voinovich may put a stop to 
j smoking in state buildings and vehicles 
i throughout Ohio, but BGSU won't have 
' much trouble complying with the new 
rules. 
The University began filtering smoking 
from many of itS buildings in 1989. Most 
academic and administrative buildings on 
campus have banned smoking altogether 
and only a handful have designated 
smoking areas or allow smoking in 
individual offices. 
Voinovich's order, signed in January. 
was the result of recenUy released 
findings from a U.S. Environmental 
Protection Agency study imficating 
secondhand smoke causes up to 3,000 
deaths each year in the U.S. Under the 
new law smoking will be prohibited in all 
buildings .owned or leased by the state 
except college residence halls or 
institutions such as prisons. 
The dangers of secondhand smoke 
are what prompted President Olscamp to 
, \ begin the no-smoking ausade on 
campus four years ago. He issued a 
memorandum in July 1989 banning the 
habit from all eating, common and lounge 
areas throughout the University. He also 
instructed that "working environment 
committees" be formed in all major 
campus buildings to determine smoking 
policies for each building. 
"The evidence that indirect or second-
hand smoke is linked to lung cancer is 
too great to ignore.· Olscamp wrote in his 
memorandum to all faculty and staff. ·1 
hope you will :1gree that it is unfair in 
pubfic buildings to impose this physical 
burden on the large majority of people 
who do not wish to smoke. Our air 
circulation systems do not permit the 
i 
t 
l 
l 
\ 
i 
I 
By spring 1990. approximately 25 
buildings had banned smoking com-
pletely and that summer, the University 
Union also became smoke-free. 
Besides some minor grumbling, the 
transition from smoking to non-smoking 
facilities went quite smoothly. Alan 
Predmore, fire safety officer, said he had 
been expecting more problems in 
implementing the policies. 
"I was surprised at how easily people 
complied with the new rules. They 
seemed the most upset about the union 
because people like to go there to relax 
and smoke," he said. "But the students 
adhered to the new policies quite readily 
- it was faculty and staff who had a 
tougher time adapting. 
·1 don't get many complaints about it 
anymore; everyone has pretty much 
accepted it by now. We're ahead of the 
game so I don't think it will be a big 
problem to follow the governor's order." 
Predmore said the campus's no 
smoking policy has probably helped a 
number of employees to kick the habit 
"Some people don't like standing outside 
to have their cigarettes, especially in bad 
weather, so it was just easier to quit," he 
said. 
Donald Coppes, motor vehicles. said 
smoking is no longer permitted in any of 
the University vehicles leased by 
departments, faculty. staff or students. 
Following Qlscamp's 1989 memo, a line 
was added to the lease agreements 
informing persons using the cars or vans 
that smoking is prohibited. Coppes said 
Continued on page 3 
Examining a flSf of cxphan chemicals on supply in University storage are (from left) 
Chris Hess. biolOgy department chemical storekeeper, Dave Heinlen, environmental 
health and safety, and Bien Dalton. interim chemistry depaft111ent chemical storekeeper. 
Lillian Gish (left. upon a 1982 visit to BGSU), often called the -First Lady of the 
Silent Scrf!en, •died Feb. 27 at the age of 99 in her Manhattan home. A wreath (right) 
was placed in her honor at the Gish Film Theater last week_ 
Gish's memory will live on in namesake theater 
To movie fans, she is best known for her roles in silient films. but at BGSU. Lillian 
Gish will be remembered as a friend and supportE!f of the University. The actress. 
wt:ose career spanned 75 years in which she made approximately 150 films, cfied in 
her sleep Feb. 27 at her New Yori< home."She was 99. 
Gish had her stage debut at the RisingsUn Opera House and started her career in 
films in 1912 with "The Unseen Enemy." Her last film was "The Whales of August" in 
1987. 
In 1976 Dr. Ralph Wolfe, English, piuposed the Gish Fdm Theater which is now 
located in Hanna Hall. Currently the theater's curator. he also established the 
Dorothy and LiBian Gish Scholarship in Film Studies to recognize the accomplish-
ments of Gish and her late sister for their pioneering work in film. Gish visited the 
campus four times between1976 and 1982 and has donated approximately $68,000 
to the University. -In memory of the actress. her 1928 sBent film "Th9 Wind" will be shown at 8 p.m.. 
Sunday (March 14) in the Gish Film Theater with piano accompaniment 
A memoiial birthdaY trbJte to Dorathy Gish is planned with the showing of 
"Orphan$ of the Storm• at 7 p.m. Tuesday (March 9) in the Gish Film Thealer. 
Orphan chemicals? New recycling 
program helps them find a home 
ago. Under this plan, departments having 
unwanted materials on their shelves 
could give them to other departments that 
needed them. 
Rnding a home for orphans may 
appear to be an unusual task for David 
Heinlen, environmental health and safety. 
But with the start-up of the Orphan 
Chemical Recycling Program. he hopes 
to find worthy homeS for chemicals which 
are no longer wanted by area schools 
and universities. 
The program is intended to help 
schools save money by avoiding the 
unnecessary purchase of chemicals that 
other institutions may be 't\illing to give to 
them at no charge. Groups donating 
unwanted materials also save money by 
avoiding potentially expensive haZardous 
waste disposal fees. 
According to Heinlen. orphan recyding 
is the off-shoot of another University 
program which began nearly two years 
"Even though we do have exchanges 
between different departments. we felt 
that there may be interested educational 
institutions in the area and that it might 
be easier to offer those materials 
between, for example. the chemistry 
department here and the chemistry 
department of a high schoOI because you 
are dealing with similar chemicals," 
Heinlen s<iid. 
Heinlen has presented the idea to 
representativeS from organizations 
including the Wood County Board of 
Continued on page 3 
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CO:MMENTARY 
Editor, the Monitor: 
I would like to thank Mark Hunter for his recent Monitor article about BG 
EFFECT. I think it did a nice job of describing the mission of the program. Since 
space precluded giving more information, I would like to give credit here to the 
many people who were responsible for bringing the idea to fruition: Josh Kaplan, 
Joan Morgan, Janece English, Greg MacVarish, Deb Mclaughlin, Linda 
Swaisgood and Sue Wrtche were all instrumental in turning a simple idea into a 
significant student service. Without their initiative and leadership, the program as 
conceived would not have been reafrzed. In addition, BG EFFECT continues to 
assist students through the efforts of the many staff members who serve as 
volunteer mentors. 
Over the summer, Joan Morgan who has so ably coordinated the program will 
be passing those duties on to me. We are always looking for additional mentors so 
that we can meet the needs of all the students who ask for the service. Please call 
Joan (372-9876) or me (372-8542) if you are interested or would like more 
information about this effort. We think for a small investment in time, you may 
make a big difference to a student 
Diane Regan 
College of Arts and Sciences 
Snavely honored as Outstanding Young Scientist 
Dr. Deanne Snavely, chemistry, has 
been presented the 1993 Outstanding 
Young Scientist Award by the University's 
Chapter of Sigma Xi. 
The Outstanding Young Scientist 
Award is given annually by Sigma Xi to a 
scientist on campus who has the most 
notable research activity, according to 
Bowling Green chapter president Dr. 
Robert Midden, chemistry. 
Candidates for recognition, who must 
have received their doctorates not more 
than 12 years ago, are nominated by 
their peers and the winner is selected 
after the nominees' credentials are 
reviewed by Sigma Xi members, Midden 
said. 
Snavely earned a bachelo(s degree in 
chemistry from Ohio State University and 
Donation to bring artists 
and scholars to BGSU 
The theatre department will be 
bringing some of the country's most 
outstanding artists and scholars to 
campus with the help of a gift from Jerry 
Liss, owner of Pisanello's Pizza. 
Liss has donated $11,250 to the 
theatre department through the 
University's current campaign for the arts. 
Liss said he supports the campaign 
because ·1 don't think we emphasize the 
importance of the arts enough. We have 
great talent (at Bowling Green) both on 
the part of the faculty and the students, 
and I very much enjoy watching the live 
performances.lsawthiscampaignasa 
way for me to help secure the Mure of 
the theatre program .• 
Liss's gift will fund a visiting artist/ 
scholar program and various other 
ongoing enhancements for the theatre 
department 
Dr. Allen Kepke, chair of the depart-
ment, said the "gifts to the arts campaign 
are an opportunity for the theatre 
department to enhance its overaD 
program in ways that will bring a qualita-
tive addition to our students and faculty.· 
The arts campaign, known officially as 
"Arts BG-We Do It All," has raised more 
than $1. 735 million for programs in the 
School of Art and Fme Arts Center, the 
College of Musical Arts, theatre depart-
ment, Arts Unlimited and dance pro-
grams. 
a doctorate in physical chemistry from 
Yale University. She aid postdoctoral 
research at Stanford University and Yale 
before coming to Bowling Green in 1986. 
In 1988 Snavely was named an Office 
of Naval Research Young Investigator. 
She was among only 15 indMduals-and 
the only chemist-in the nation so 
recognized that year. The program 
identiftfis and supports the work of young 
scientific researchers while at the same 
time encouraging their teaching. 
Snavely's research is considered quite 
basic in nature but there is much interest 
in its potential. Her work at the Center for 
Photochemical Sciences is aimed at 
learning ways to enable fuels to bum 
more efficiently. 
In ackfdion to presenting Snavely with 
the 1993 Outstanding Young Scientist 
Award and electing her to membership in 
the organization, at its annual meeting 
the Bowling Green chapter nominated 
nine other faculty for membership in 
Sigma Xi. They include: Dr. Verner P. 
Bingman, psychology; Dr. Sizabeth M. 
Jakob, biological sciences; Dr. Jennifer 
M. Kinney, gerontology; Dr. Dale S. 
Klopfer, psychology; Dr. Neocles B. 
Leontis, chemistry; Dr. Michael V. 
Mundschau, chemistry; Dr. Adam H. 
Porter, biological sciences; and Dr. Helen 
Michaels, biological sciences. 
In ackfdion, four graduate students 
were nominated for associate member-
ship in the society. 
College giving nine 
book scholarships 
The College of Arts and Sciences has 
been given nine Alumni Book Scholar-
ships by the alumni and development 
office. Each scholarship is valued at $150 
and is for the 1993-94 academic year. 
Recipients of the scholarships will be 
chosen by a committee within the college 
on a competitive basis of academic 
record and financial need. For other 
qualification criteria, contact the College 
of Arts and Sciences at 372-2015. 
The college office wiO begin accepting 
applications for the scholarships Monday 
(March 8). ~may be picked up 
in 205 Administration Buikfmg. The 
completed forms must be retume<t to the 
office by Friday (March 12). 
Senators want Board of Trustees 
to set goals for raising salaries 
Faculty salaries dominated discussion 
at the March 2 meeting of Faculty 
Senate. 
Various sets of data were presented 
by President Olscarnp and by Dr. 
Veronica Gold and Dr. Hal Lunde. 
members of the Faculty Welfare Commit-
tee, based on the University of Akron/ 
AAUP annual survey of faculty salaries 
and compensation. In addition, a resolu· 
tion was approved requesting that the 
Board of Trustees "state its goals and 
objectives with regards to faculty salaries 
and compensation and that the board 
provide the Faculty Senate with a time 
frame for meeting its salary and benefits 
goals and objectives.· 
The resolution was introduced by Dr. 
Elliott Blinn, chemistry, who said Faculty 
Senate has a long-standing goal of 
reaching the 60th percentile among 
category-I institutions and achieving the 
third rank among the eight state-assisted 
category-I universities in Ohio. He noted 
- the resolution was not intended as a 
demand that the senate goal be 
achieved, but simply as a request that the 
board formally state its own goals for 
faculty salaries. 
Several senators recalled that the 
board had, as long as 10 years ago, 
indicated agreement with Faculty Senate 
goals for salaries but noted it is time for 
the board to reaffirm or clarify those 
goals. 
During a presentation by the Faculty 
Welfare Committee related to 1993-94 
salary recommendations, Gold and 
Lunde offered data that compared 
Bowling Green's mean, all-rank average 
nine-month salary for full-time faculty for 
1992-93 to that at Ohio's eight category-I 
schools. In that axnparison, Bowling 
Green's salary of $46,627 ranks seventh 
among the eight schools, just $2 higher 
than the eighth place institution. 
Gold and Lunde also presented data 
comparing salaries in 1992-93 with those 
in 1980-81, showing that the University 
has moved from a fourth-place ranking to 
seventh overall among the eight universi-
ties. 
During his remruks to the senate, 
Olscamp directed attention to data which 
show that the average all-rank salary 
increase for continuing faaJlty at Bowling 
Green from 1991-92 to 1992-93 was 4.1 
percent, compared to an average .86 
percent at all other category-I Ohio public 
universities. He also noted that when _ 
average faculty compensation f mcluding 
fringe benefits) is compared, Bowling 
Green holds a much more favorable 
ranking: fifth among 11 schools for the 
all-rank average. 
'We are closing the gap; he said. ·1 
recognize we are still far behind in 
salaries. .. but I feel considerable 
satisfaction over our ranking in overall 
compensation." He noted that approxi-
mately 31.3 percent of the average 
compensation package at Bowling Green 
represents fringe benefits, inclucfmg the 
cost of the Early Retirement Incentive 
Program. 
Some senators questioned whether 
the cost of ERIP is legitimately consid-
ered a fringe benefit and requested some 
specifK: information about how ERIP was 
factored into the compensation package 
for comparisons with other institutions. 
Olscamp and Dr. Eloise Clarl<, vice 
president for academic affairs, agreed 
this information should be provided by Dr. 
J. Christopher Dalton, vice president for 
planning and budgeting. Discussion on 
salaries was suspended until Dalton can 
provide the necessary facts. 
In other business, a proposed charter 
amendment that would establish criteria 
for creating University-wide administrative 
search committees was tabled. The 
amendment would have required that for 
all University-wide administrative 
positions at the vice presidential and 
associate vice presidential levels, except 
the vice president for arademic affairs, a 
search committee of 11 members, 
including a minimum of five faculty and a 
minimum of two each from the adminis-
trative and classified staff, be appointed 
by the president or a designee. It also 
would have required that the method 
employed in the selection of search 
committee members be announced to the 
University's various constituent groups. 
Dr. Benjamin Muego, senate vice 
chair, introduced the proposed amend-
ment, saying it had originally been on the 
senate agenda on Nov. 3 but was 
returned to Senate Executive Committee 
for revisions. 
Olscamp, who made the motion to 
table the amendment, said he .could not 
support it as written, calling it a "funda-
mentally flawed document" that could not 
be corrected by amendment 
During his report to the senate 
Olscamp said he has received unofficiill 
word that the University will receive full 
10-year accrecfltation from the NCA. The 
official aa:re<fltation report is expected 
within the next few months. 
Olscamp also said the University is 
working alone and with the IUC presi-
dents' council to lobby for minimum 
guaranteed increases in state funding 
and to safeguard capital improvements 
proiects. 
He said University health care 
recommendations are expected to be 
finalized by mid-March and sent to the 
Board of Trustees later this spring. 
Senate Chair Allen White anr.ounced 
an open d"ISCl.lssion on collective bargain-
ing to be held at 7:30 p.m. Tuesday, 
March 16, in 1007 Business Administra-
tiOn Bldg. Sponsored by the SEC, the 
alSCUSSion will include representatives 
from the University administration, 
Advocates for Academic Independence 
and BGSU Faculty Association. 
White said the SEC is working on a 
charter amendment to revise the defini-
tiOn of "faculty administrators.· The 
proposed amendment will be shared with 
all deans before it is brought to the 
senate for a vote. 
In other business, the Senate ap-
proved a resolution in memory of Dr. 
Antony van Beysterveldt, romance 
languages, who died last month. A 
memorial service is scheduled in Prout 
Chapel on April 23. 
Garage sale planned 
The University Bookstore will sponsor 
a "multkjepartmenta garage sale" from 9 
am.-6 p.m. Tuesday and Wednesday 
(March 9 and 1 O). It will be held in the 
Student Services Forum, just outside the 
bookstore. 
\ 
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Print Lost 
ir Q & A ABOUT COLLECTIVE BARGAINING 
~·----------------------------1 
( A variety of questions have been raised about faculty collective bargaining and 
r its potential effects. The Bowling Green State University Faculty Association has 
' asked the Monitor to publish its answers to some questions posed by individual 
faculty members. 
Question: Both the Advocates for Academic Independence and the BGSU 
administration have said that Ohio's collective bargaining law (ORC 4117) 
~ •. _ makes assistant chairs and vice chairs supervisors. If that's so, why did 
; BGSu-FA Include them In the definition of the faculty bargaining unit? 
}· Answer from BGSU-FA: We believe that this assertion by the administration is 
r just plain wrong. Assistant chairs are members of the faculty bargaining units at the 
i . University of Toledo and Kent State. Both chairs and assistant chairs are members 
~, of the unit at the University of Cincinnati. We know of no faculty bargaining unit that 
' excludes assistant chairs. 
; While ORC 4117 does say that "heads of departments or divisions· at state 
r · universities are supervisors, it also says that faculty members at state universities t• are not to be considered supervisors "soley because they participate in decisions 
r~ with respect to courses, curriculum, personnel or other matters of academic policy." 
F A recent ruling by the State Employment Relations Board {SERB) confirmed that 
~ -. the latter rule appries to assistant chairs: When the vote of an assistant chair in the R: University of Toledo's election was challenged, SERB held that assistant chairs r were part of the unit and the vote was allowed. 
,~ But there are many other reasons BGSU-FA thinks assistant chairs should be in L the bargaining unit. For us, the most important one is the large number of chairs 
f and assistant chairs who support BGSU-FA and collective bargaining. (We suspect 
ti this is the real reason the administration wants to take tNtaY their right to vote.) Lt"ke 
t;.; most of the rest of the faculty, assistant chairs are teacher-scholars who spend 
~· most of their time in teaching and research and a much smaller part of it in depart-
ii, mental governance. If they are not to be in the unit. what wjp prevent the adminis-
t~ tration from excluding any faculty member by simply calling him or her an assistant ~chair? 
Y, 
~uthries create another endowed scholarship 
t Mearl and Lolita Guthrie of Bowling 
~reen have created a second endowed 
~in the College of Business 
; dministration. 
r The MeaJf and Lolita Guthrie Scholar-
. iip in Business Education will be 
tw::o1rrti:ld to a rising senior majoring in 
·ness education. The scholarship 
· · nt will be chosen on the basis of 
ducation, the Perrysburg and Rossford 
I systems, Owens Technical College 
the Mecflcal College of Ohio (MCO) 
has received positive responses. 
He added that before the program was 
mented, the University contacted 
latory agencies such as the Ohio 
Er1vironnienfaJ Protection Agency (EPA) 
and PUCO to appraise the program. 
'We've gotten acceptance from both of 
these agencieS, • Heinlen said. 'We 
wanted to make sure that we're doing it 
right" 
Currently, institutions must send 
Heinlen a listing of their available chemi-
cals and then this information is compiled 
and distributed to interested parties. In the 
near Mure, rists submitted by participants 
will be placed on a computer bulletin 
board system which can be accessed 
through a computer modem. Listings 
include the chemical name. quantity, 
location, contact name and phone 
nwnber. 
Users may then peruse the lists on 
their own computers and arrange a 
transfer of materials directly with the 
owner. Once this has taken place, the 
particular chemical is removed from the 
computer bulletin board. 
•(This program) causes institutions to 
go through and inventory their materials,. 
Heinlen said. "It's like looking in your 
refriget ator - sometimes you donl know 
grade point average, need for financial 
assistance and probability for success in 
teaching business. 
The Guthries have a long involvement 
with the University. Dr. Mearl Guthrie 
chaired the Department of Business 
Education for 28 years before retiring in 
1985. • 
what you have in there.• 
He explained that schools often obtain 
chemicals for specific classes and 
programs. As years go by and instructors 
come and go, ifs easy to lose track of 
materials. The result chemicals in 
storage that may no longer be needed 
but remain in viable concfrtion. 
Af. BGSU, chemicals are used in many 
departments including chemistry, biology, 
technology, the physical plant and fine 
arts. Solvents, fonnaldehyde, acids and 
bases all may be considered examples of 
potential orphan chemicals which are 
used on campus. Some, but not all, 
orphans may be classified as hazardous 
material. 
Heinlen said that according to the 
Resource Conservation Recovery Act. 
BGSU would be considered a small 
quantity hazardous waste generator 
since it creates between 100 and 1,000 
kilograms of waste per month. Most high 
schools would be classified as condition-
ally exempt small quantity generators, 
creating less than 100 kilograms each 
month. 
To reduce hazardous.waste disposal 
charges and the expenses of buying new 
chemicals, Heinlen sees the orphan 
chemical program as a possible answer. 
"As far as I'm concerned, there are only 
good things that can come from this type 
of program.· - Mark Hunter 
The training session "AIDS and Bloodbome Diseases in the Worlcplace" was 
offered recently to the University community to discuss precautions individuals need 
to take both in and outside the work environment. The session was taped at the 
WBGU-TV studio and will be available for educational use. Conducting the program 
were (from left) David Heinlen, environmental health and safety, Joshua Kaplan, 
director of health services, and Jeanne Wright, health services. 
Peer review to examine computing needs 
Computer services will be undergoing 
a "peer review" by the Special Interest 
Group on University and College Com-
puting Services {SIGUCCS) of the 
Association for Computing Machinery 
(ACM) March 8, 9 and 10. 
The peer review is being conducted to 
draw upon the expertise of outside data 
processing professionals to assist in 
SMOKING 
From the front 
occasionally a vehicle will be returned to 
the garage with full ashtrays upon which 
the person leasing the vehicle and his or 
her department will be reminded of the 
policy. 
While the governor's order will cause 
few implementation problems at BGSU, 
some Ohio legislators and members of 
the Department of Administrative 
Services have said the order requires 
clarification. They are trying to decide if 
designated smoking areas are still 
permitted and what constitutes the 
"Working environment• 
Crystal Canan, staff attorney for public 
works at the Department of Administra-
tive Services {DAS), said the one 
message that is clear from the governor's 
order is that every state employee has a 
right to a smoke-free work environment 
"The issue has been: what is the defini-
tion of a smoke-free workplace?" Canan 
said. "Does that include the cafeteria or 
lounges? It would seem these places are 
part of the work environment but that is 
still being determined.· 
The job of clarifying the order has 
been left to the legal staff in the collective 
bargaining unit of DAS. However, Canan 
said the govemo(s order went into effect 
once it was signed in January. 
'We have concluded that all state 
buildings are supposed to be smoke-tree, 
but each state entity has the authority to 
implement its own p1an; she said. "An 
entity such as a university could desig-
nate a smoking area on its campus as 
long as it follows the proper criteria· 
Some of the criteria listed by the DAS 
mandates that private offices, rest rooms, 
lunch rooms and in most cases, break 
putting together a plan as to how 
computer services can best meet the 
University's Mure computing needs. 
An open meeting with the review team 
will be at 3 p.m. Monday {March 8) in the 
faculty lounge of the University Union. 
Time permitting, private meetings may be 
arranged with review team members. For 
an appointment. contact Sharon Shirkey 
at 372-2911. 
rooms cannot be designated as smoking 
areas. Also, in areas set aside for 
smokers, the air should be exchanged ar 
least five to six times per hour and it 
cannot be circulated into acfjOining rooms 
or work areas. The smoking areas must 
use an exhaust system such as an 
exhaust fan, an open window or a 
commerical air purifier. 
Dr. Josh Kaplan, director of Student 
Health Services, said he doesn't under-
stand the confusion surrounding the 
wording of the executive order. To him, 
the wording clearly indicates there is to be 
no smoking in any state buildings or 
vehicles, which would preclude desig-
nated smoking areas. The only excep-
tions are the residence halls and certain 
institutions. 
"There are about a dozen buikfmgs on 
campus now that either have designated 
smoking areas or allow smoking in 
individual offices. Basically the governor's 
order says that's not legal now; Kaplan 
said. "It would appear the only buildings 
you can smoke in on campus are resi-
dence halls: 
Even housing has changed its policies 
on smoking. Students used to have to 
request non-smoking rooms when signing 
up to live on campus. But now if students 
want to smoke in their rooms, they have 
to request smoking rooms which are 
available in each residence hall. 
Kaplan said he would prefer to see 
only one residence hall have smoking 
rooms available. "The ventilation systems 
in these building are not all that good. 
Non-smokers shouldn't have to put up 
with secondhand smoke if they donl want 
to," he said. 
~· 
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CO:MMENTARY 
Editor, the Monitor: 
I would like to thank Mark Hunter for his recent Monitor article about BG 
EFFECT. I think it did a nice job of describing the mission of the program. Since 
space precluded giving more information, I would like to give credit here to the 
many people who were responsible for bringing the idea to fruition: Josh Kaplan, 
Joan Morgan, Janece English, Greg MacVarish, Deb Mclaughlin, Linda 
Swaisgood and Sue Wrtche were all instrumental in turning a simple idea into a 
significant student service. Without their initiative and leadership, the program as 
conceived would not have been reafrzed. In addition, BG EFFECT continues to 
assist students through the efforts of the many staff members who serve as 
volunteer mentors. 
Over the summer, Joan Morgan who has so ably coordinated the program will 
be passing those duties on to me. We are always looking for additional mentors so 
that we can meet the needs of all the students who ask for the service. Please call 
Joan (372-9876) or me (372-8542) if you are interested or would like more 
information about this effort. We think for a small investment in time, you may 
make a big difference to a student 
Diane Regan 
College of Arts and Sciences 
Snavely honored as Outstanding Young Scientist 
Dr. Deanne Snavely, chemistry, has 
been presented the 1993 Outstanding 
Young Scientist Award by the University's 
Chapter of Sigma Xi. 
The Outstanding Young Scientist 
Award is given annually by Sigma Xi to a 
scientist on campus who has the most 
notable research activity, according to 
Bowling Green chapter president Dr. 
Robert Midden, chemistry. 
Candidates for recognition, who must 
have received their doctorates not more 
than 12 years ago, are nominated by 
their peers and the winner is selected 
after the nominees' credentials are 
reviewed by Sigma Xi members, Midden 
said. 
Snavely earned a bachelo(s degree in 
chemistry from Ohio State University and 
Donation to bring artists 
and scholars to BGSU 
The theatre department will be 
bringing some of the country's most 
outstanding artists and scholars to 
campus with the help of a gift from Jerry 
Liss, owner of Pisanello's Pizza. 
Liss has donated $11,250 to the 
theatre department through the 
University's current campaign for the arts. 
Liss said he supports the campaign 
because ·1 don't think we emphasize the 
importance of the arts enough. We have 
great talent (at Bowling Green) both on 
the part of the faculty and the students, 
and I very much enjoy watching the live 
performances.lsawthiscampaignasa 
way for me to help secure the Mure of 
the theatre program .• 
Liss's gift will fund a visiting artist/ 
scholar program and various other 
ongoing enhancements for the theatre 
department 
Dr. Allen Kepke, chair of the depart-
ment, said the "gifts to the arts campaign 
are an opportunity for the theatre 
department to enhance its overaD 
program in ways that will bring a qualita-
tive addition to our students and faculty.· 
The arts campaign, known officially as 
"Arts BG-We Do It All," has raised more 
than $1. 735 million for programs in the 
School of Art and Fme Arts Center, the 
College of Musical Arts, theatre depart-
ment, Arts Unlimited and dance pro-
grams. 
a doctorate in physical chemistry from 
Yale University. She aid postdoctoral 
research at Stanford University and Yale 
before coming to Bowling Green in 1986. 
In 1988 Snavely was named an Office 
of Naval Research Young Investigator. 
She was among only 15 indMduals-and 
the only chemist-in the nation so 
recognized that year. The program 
identiftfis and supports the work of young 
scientific researchers while at the same 
time encouraging their teaching. 
Snavely's research is considered quite 
basic in nature but there is much interest 
in its potential. Her work at the Center for 
Photochemical Sciences is aimed at 
learning ways to enable fuels to bum 
more efficiently. 
In ackfdion to presenting Snavely with 
the 1993 Outstanding Young Scientist 
Award and electing her to membership in 
the organization, at its annual meeting 
the Bowling Green chapter nominated 
nine other faculty for membership in 
Sigma Xi. They include: Dr. Verner P. 
Bingman, psychology; Dr. Sizabeth M. 
Jakob, biological sciences; Dr. Jennifer 
M. Kinney, gerontology; Dr. Dale S. 
Klopfer, psychology; Dr. Neocles B. 
Leontis, chemistry; Dr. Michael V. 
Mundschau, chemistry; Dr. Adam H. 
Porter, biological sciences; and Dr. Helen 
Michaels, biological sciences. 
In ackfdion, four graduate students 
were nominated for associate member-
ship in the society. 
College giving nine 
book scholarships 
The College of Arts and Sciences has 
been given nine Alumni Book Scholar-
ships by the alumni and development 
office. Each scholarship is valued at $150 
and is for the 1993-94 academic year. 
Recipients of the scholarships will be 
chosen by a committee within the college 
on a competitive basis of academic 
record and financial need. For other 
qualification criteria, contact the College 
of Arts and Sciences at 372-2015. 
The college office wiO begin accepting 
applications for the scholarships Monday 
(March 8). ~may be picked up 
in 205 Administration Buikfmg. The 
completed forms must be retume<t to the 
office by Friday (March 12). 
Senators want Board of Trustees 
to set goals for raising salaries 
Faculty salaries dominated discussion 
at the March 2 meeting of Faculty 
Senate. 
Various sets of data were presented 
by President Olscarnp and by Dr. 
Veronica Gold and Dr. Hal Lunde. 
members of the Faculty Welfare Commit-
tee, based on the University of Akron/ 
AAUP annual survey of faculty salaries 
and compensation. In addition, a resolu· 
tion was approved requesting that the 
Board of Trustees "state its goals and 
objectives with regards to faculty salaries 
and compensation and that the board 
provide the Faculty Senate with a time 
frame for meeting its salary and benefits 
goals and objectives.· 
The resolution was introduced by Dr. 
Elliott Blinn, chemistry, who said Faculty 
Senate has a long-standing goal of 
reaching the 60th percentile among 
category-I institutions and achieving the 
third rank among the eight state-assisted 
category-I universities in Ohio. He noted 
- the resolution was not intended as a 
demand that the senate goal be 
achieved, but simply as a request that the 
board formally state its own goals for 
faculty salaries. 
Several senators recalled that the 
board had, as long as 10 years ago, 
indicated agreement with Faculty Senate 
goals for salaries but noted it is time for 
the board to reaffirm or clarify those 
goals. 
During a presentation by the Faculty 
Welfare Committee related to 1993-94 
salary recommendations, Gold and 
Lunde offered data that compared 
Bowling Green's mean, all-rank average 
nine-month salary for full-time faculty for 
1992-93 to that at Ohio's eight category-I 
schools. In that axnparison, Bowling 
Green's salary of $46,627 ranks seventh 
among the eight schools, just $2 higher 
than the eighth place institution. 
Gold and Lunde also presented data 
comparing salaries in 1992-93 with those 
in 1980-81, showing that the University 
has moved from a fourth-place ranking to 
seventh overall among the eight universi-
ties. 
During his remruks to the senate, 
Olscamp directed attention to data which 
show that the average all-rank salary 
increase for continuing faaJlty at Bowling 
Green from 1991-92 to 1992-93 was 4.1 
percent, compared to an average .86 
percent at all other category-I Ohio public 
universities. He also noted that when _ 
average faculty compensation f mcluding 
fringe benefits) is compared, Bowling 
Green holds a much more favorable 
ranking: fifth among 11 schools for the 
all-rank average. 
'We are closing the gap; he said. ·1 
recognize we are still far behind in 
salaries. .. but I feel considerable 
satisfaction over our ranking in overall 
compensation." He noted that approxi-
mately 31.3 percent of the average 
compensation package at Bowling Green 
represents fringe benefits, inclucfmg the 
cost of the Early Retirement Incentive 
Program. 
Some senators questioned whether 
the cost of ERIP is legitimately consid-
ered a fringe benefit and requested some 
specifK: information about how ERIP was 
factored into the compensation package 
for comparisons with other institutions. 
Olscamp and Dr. Eloise Clarl<, vice 
president for academic affairs, agreed 
this information should be provided by Dr. 
J. Christopher Dalton, vice president for 
planning and budgeting. Discussion on 
salaries was suspended until Dalton can 
provide the necessary facts. 
In other business, a proposed charter 
amendment that would establish criteria 
for creating University-wide administrative 
search committees was tabled. The 
amendment would have required that for 
all University-wide administrative 
positions at the vice presidential and 
associate vice presidential levels, except 
the vice president for arademic affairs, a 
search committee of 11 members, 
including a minimum of five faculty and a 
minimum of two each from the adminis-
trative and classified staff, be appointed 
by the president or a designee. It also 
would have required that the method 
employed in the selection of search 
committee members be announced to the 
University's various constituent groups. 
Dr. Benjamin Muego, senate vice 
chair, introduced the proposed amend-
ment, saying it had originally been on the 
senate agenda on Nov. 3 but was 
returned to Senate Executive Committee 
for revisions. 
Olscamp, who made the motion to 
table the amendment, said he .could not 
support it as written, calling it a "funda-
mentally flawed document" that could not 
be corrected by amendment 
During his report to the senate 
Olscamp said he has received unofficiill 
word that the University will receive full 
10-year accrecfltation from the NCA. The 
official aa:re<fltation report is expected 
within the next few months. 
Olscamp also said the University is 
working alone and with the IUC presi-
dents' council to lobby for minimum 
guaranteed increases in state funding 
and to safeguard capital improvements 
proiects. 
He said University health care 
recommendations are expected to be 
finalized by mid-March and sent to the 
Board of Trustees later this spring. 
Senate Chair Allen White anr.ounced 
an open d"ISCl.lssion on collective bargain-
ing to be held at 7:30 p.m. Tuesday, 
March 16, in 1007 Business Administra-
tiOn Bldg. Sponsored by the SEC, the 
alSCUSSion will include representatives 
from the University administration, 
Advocates for Academic Independence 
and BGSU Faculty Association. 
White said the SEC is working on a 
charter amendment to revise the defini-
tiOn of "faculty administrators.· The 
proposed amendment will be shared with 
all deans before it is brought to the 
senate for a vote. 
In other business, the Senate ap-
proved a resolution in memory of Dr. 
Antony van Beysterveldt, romance 
languages, who died last month. A 
memorial service is scheduled in Prout 
Chapel on April 23. 
Garage sale planned 
The University Bookstore will sponsor 
a "multkjepartmenta garage sale" from 9 
am.-6 p.m. Tuesday and Wednesday 
(March 9 and 1 O). It will be held in the 
Student Services Forum, just outside the 
bookstore. 
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ir Q & A ABOUT COLLECTIVE BARGAINING 
~·----------------------------1 
( A variety of questions have been raised about faculty collective bargaining and 
r its potential effects. The Bowling Green State University Faculty Association has 
' asked the Monitor to publish its answers to some questions posed by individual 
faculty members. 
Question: Both the Advocates for Academic Independence and the BGSU 
administration have said that Ohio's collective bargaining law (ORC 4117) 
~ •. _ makes assistant chairs and vice chairs supervisors. If that's so, why did 
; BGSu-FA Include them In the definition of the faculty bargaining unit? 
}· Answer from BGSU-FA: We believe that this assertion by the administration is 
r just plain wrong. Assistant chairs are members of the faculty bargaining units at the 
i . University of Toledo and Kent State. Both chairs and assistant chairs are members 
~, of the unit at the University of Cincinnati. We know of no faculty bargaining unit that 
' excludes assistant chairs. 
; While ORC 4117 does say that "heads of departments or divisions· at state 
r · universities are supervisors, it also says that faculty members at state universities t• are not to be considered supervisors "soley because they participate in decisions 
r~ with respect to courses, curriculum, personnel or other matters of academic policy." 
F A recent ruling by the State Employment Relations Board {SERB) confirmed that 
~ -. the latter rule appries to assistant chairs: When the vote of an assistant chair in the R: University of Toledo's election was challenged, SERB held that assistant chairs r were part of the unit and the vote was allowed. 
,~ But there are many other reasons BGSU-FA thinks assistant chairs should be in L the bargaining unit. For us, the most important one is the large number of chairs 
f and assistant chairs who support BGSU-FA and collective bargaining. (We suspect 
ti this is the real reason the administration wants to take tNtaY their right to vote.) Lt"ke 
t;.; most of the rest of the faculty, assistant chairs are teacher-scholars who spend 
~· most of their time in teaching and research and a much smaller part of it in depart-
ii, mental governance. If they are not to be in the unit. what wjp prevent the adminis-
t~ tration from excluding any faculty member by simply calling him or her an assistant ~chair? 
Y, 
~uthries create another endowed scholarship 
t Mearl and Lolita Guthrie of Bowling 
~reen have created a second endowed 
~in the College of Business 
; dministration. 
r The MeaJf and Lolita Guthrie Scholar-
. iip in Business Education will be 
tw::o1rrti:ld to a rising senior majoring in 
·ness education. The scholarship 
· · nt will be chosen on the basis of 
ducation, the Perrysburg and Rossford 
I systems, Owens Technical College 
the Mecflcal College of Ohio (MCO) 
has received positive responses. 
He added that before the program was 
mented, the University contacted 
latory agencies such as the Ohio 
Er1vironnienfaJ Protection Agency (EPA) 
and PUCO to appraise the program. 
'We've gotten acceptance from both of 
these agencieS, • Heinlen said. 'We 
wanted to make sure that we're doing it 
right" 
Currently, institutions must send 
Heinlen a listing of their available chemi-
cals and then this information is compiled 
and distributed to interested parties. In the 
near Mure, rists submitted by participants 
will be placed on a computer bulletin 
board system which can be accessed 
through a computer modem. Listings 
include the chemical name. quantity, 
location, contact name and phone 
nwnber. 
Users may then peruse the lists on 
their own computers and arrange a 
transfer of materials directly with the 
owner. Once this has taken place, the 
particular chemical is removed from the 
computer bulletin board. 
•(This program) causes institutions to 
go through and inventory their materials,. 
Heinlen said. "It's like looking in your 
refriget ator - sometimes you donl know 
grade point average, need for financial 
assistance and probability for success in 
teaching business. 
The Guthries have a long involvement 
with the University. Dr. Mearl Guthrie 
chaired the Department of Business 
Education for 28 years before retiring in 
1985. • 
what you have in there.• 
He explained that schools often obtain 
chemicals for specific classes and 
programs. As years go by and instructors 
come and go, ifs easy to lose track of 
materials. The result chemicals in 
storage that may no longer be needed 
but remain in viable concfrtion. 
Af. BGSU, chemicals are used in many 
departments including chemistry, biology, 
technology, the physical plant and fine 
arts. Solvents, fonnaldehyde, acids and 
bases all may be considered examples of 
potential orphan chemicals which are 
used on campus. Some, but not all, 
orphans may be classified as hazardous 
material. 
Heinlen said that according to the 
Resource Conservation Recovery Act. 
BGSU would be considered a small 
quantity hazardous waste generator 
since it creates between 100 and 1,000 
kilograms of waste per month. Most high 
schools would be classified as condition-
ally exempt small quantity generators, 
creating less than 100 kilograms each 
month. 
To reduce hazardous.waste disposal 
charges and the expenses of buying new 
chemicals, Heinlen sees the orphan 
chemical program as a possible answer. 
"As far as I'm concerned, there are only 
good things that can come from this type 
of program.· - Mark Hunter 
The training session "AIDS and Bloodbome Diseases in the Worlcplace" was 
offered recently to the University community to discuss precautions individuals need 
to take both in and outside the work environment. The session was taped at the 
WBGU-TV studio and will be available for educational use. Conducting the program 
were (from left) David Heinlen, environmental health and safety, Joshua Kaplan, 
director of health services, and Jeanne Wright, health services. 
Peer review to examine computing needs 
Computer services will be undergoing 
a "peer review" by the Special Interest 
Group on University and College Com-
puting Services {SIGUCCS) of the 
Association for Computing Machinery 
(ACM) March 8, 9 and 10. 
The peer review is being conducted to 
draw upon the expertise of outside data 
processing professionals to assist in 
SMOKING 
From the front 
occasionally a vehicle will be returned to 
the garage with full ashtrays upon which 
the person leasing the vehicle and his or 
her department will be reminded of the 
policy. 
While the governor's order will cause 
few implementation problems at BGSU, 
some Ohio legislators and members of 
the Department of Administrative 
Services have said the order requires 
clarification. They are trying to decide if 
designated smoking areas are still 
permitted and what constitutes the 
"Working environment• 
Crystal Canan, staff attorney for public 
works at the Department of Administra-
tive Services {DAS), said the one 
message that is clear from the governor's 
order is that every state employee has a 
right to a smoke-free work environment 
"The issue has been: what is the defini-
tion of a smoke-free workplace?" Canan 
said. "Does that include the cafeteria or 
lounges? It would seem these places are 
part of the work environment but that is 
still being determined.· 
The job of clarifying the order has 
been left to the legal staff in the collective 
bargaining unit of DAS. However, Canan 
said the govemo(s order went into effect 
once it was signed in January. 
'We have concluded that all state 
buildings are supposed to be smoke-tree, 
but each state entity has the authority to 
implement its own p1an; she said. "An 
entity such as a university could desig-
nate a smoking area on its campus as 
long as it follows the proper criteria· 
Some of the criteria listed by the DAS 
mandates that private offices, rest rooms, 
lunch rooms and in most cases, break 
putting together a plan as to how 
computer services can best meet the 
University's Mure computing needs. 
An open meeting with the review team 
will be at 3 p.m. Monday {March 8) in the 
faculty lounge of the University Union. 
Time permitting, private meetings may be 
arranged with review team members. For 
an appointment. contact Sharon Shirkey 
at 372-2911. 
rooms cannot be designated as smoking 
areas. Also, in areas set aside for 
smokers, the air should be exchanged ar 
least five to six times per hour and it 
cannot be circulated into acfjOining rooms 
or work areas. The smoking areas must 
use an exhaust system such as an 
exhaust fan, an open window or a 
commerical air purifier. 
Dr. Josh Kaplan, director of Student 
Health Services, said he doesn't under-
stand the confusion surrounding the 
wording of the executive order. To him, 
the wording clearly indicates there is to be 
no smoking in any state buildings or 
vehicles, which would preclude desig-
nated smoking areas. The only excep-
tions are the residence halls and certain 
institutions. 
"There are about a dozen buikfmgs on 
campus now that either have designated 
smoking areas or allow smoking in 
individual offices. Basically the governor's 
order says that's not legal now; Kaplan 
said. "It would appear the only buildings 
you can smoke in on campus are resi-
dence halls: 
Even housing has changed its policies 
on smoking. Students used to have to 
request non-smoking rooms when signing 
up to live on campus. But now if students 
want to smoke in their rooms, they have 
to request smoking rooms which are 
available in each residence hall. 
Kaplan said he would prefer to see 
only one residence hall have smoking 
rooms available. "The ventilation systems 
in these building are not all that good. 
Non-smokers shouldn't have to put up 
with secondhand smoke if they donl want 
to," he said. 
~· 
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An African motif art exhibit featuring works by various local artists is currently on 
display in the McFall Center Gallery through March 25. The showing is sponsored by 
the African Peoples Association as part of African American History Month. Many of 
the paintings are available for purchase. 
ERIP open to administrative, classified staff 
• 
The University's early retirement 
incentive plan, which started July 1, 1992 
and ends on June 30, 1993 has resulted 
in a number of employees who have 
withdrawn or were not eligible to partici-
pate. As a result, the University is again 
opening the plan to interested administra-
tive and classified staff who now may 
wish to participate. The open period is 
March 8-31. 
The plan remains unchanged as 
started on July 1, 1992. All interested 
employees must meet, with the purchase 
of 20 percent of an individual's retirement 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
Posting expiration date for employees to 
apply: Noon, Friday, March 12. 
3-12-1 Data Systems Coordinator 1 
Payrange29 
Rnancial aid and student 
employment 
service cre<frt not to exceed three years, 
eligibility requirements to retire by June 
30, 1993. This indudes having a total of 
five years of service credit and being 60 
years of age, having 25 years of service 
credit and being at least 55 years of age, 
or having 30 years of service credit 
In addition, agreement forms must be 
completed by June 30. Employees must 
be retired no later than Sept 1. 
Interested staff should contact 
personnel services at 372-8422 or 
372-8423 which will assist in processing 
requests. 
Learn self-defense 
A sett-defense class designed for 
female faculty, staff and students is being 
offered this spring by the University 
Activities Organization. 
Interested persons can sign-up 
Monday through Friday {March 8-12) in 
the LIAO Office, 330 University Union. 
The cost is $25. 
The dasses will meet from 8-10 p.m. 
March 16 and 30, and Apnl 6, 17, 20 and 
27 in the gymnasium at St Thomas More 
University Parish, 425 Thurstin. 
FACULTY/STAFF POSmONS 
The following farulty positions are available: 
Applied Human Ecology: lnslrudor/a!isistant professor. interior design. Contact Elsa 
McMuDen (2-7813). Deadline: April 15 or until filled. 
Blological Sdences: Assistant professor (two positions, molecular biologist and population/ 
community ecologist. tenure-track). Contact RC. Woodruff (2-2332). Deadline: March 15. 
Educational Foundations and Inquiry: Assistant professor (teJT1lOOlfY). Contact Trevor 
Phillips (2-7322). Deadline: April 1 or until filled. 
Educ:atlonal Currlculum and lnstruc:tlon: Assistant professor. Contact Robert G. Oana 
(2-7320). Deadline: April 1 or until fiBed. 
Environmental Health Program: (Re-opened search). Assistant professor (tenure-track). 
Contact Gary Silverman (2-7774). Deadline: UntiD filled. 
History: Assistant professor (two positions. anticipated, tenure-track). Contact Fujiya 
Kawashima (2-2030). Deadline: March 15 or until filled. 
HPER: Instructor. elementary school physical education specialist (temporary). contact Becky 
Pissanos (2-6891 ). Deadline: April 1 or until fiBed. Also, instructor/assistant professor. motor 
behavior specialist (temporary). Contact N. Jean Bateman (2-2396). Deadfine: April 5 or until filled. 
Special Education: Assistant professor of rehab counseling. Contact Rich Wilson (2·7293). 
Deadline: April 10 or until filled. 
The following administrative staff positions are available: 
Residential Services: Residence haD director. Also, residence haR manager (two positions). 
For an positions, contact Michael Vetter (2-2456). Deadline: April 9 or until r.ned. 
DATEBOOK 
Monday, March 8 
Exhlbtl. works of enamel on metal class, 9 
am.- 5 p.m, Monday through Friday, through 
March 30, Little Gallery, Firelands College. 
Atrlcan Amertcan History Month Event. 
African motif art exhibit, 8:30 am.-4:30 p.m., 
Monday through Friday. through March 25, 
McFaD Center art gallefy. 
lntematlonal Alm Serles, "An Unfinished 
Piece for Player Piano" (U.S.S.R. 1977), 8 
p.m., Gish Film lheater. Subtitles. Free. 
Concert. BGSU's Mostly MIDI Series wiU 
feature C0"1>0Sef and performer Neil B. 
Rolnic:k. 8 p.m., Bryan Recital HaD, Moore 
Musical Arts Center. Free. 
Tuesday, March 9 
UCS Seminar, "Intro to X-Wllldows," 
9:30-11 :30 am. To register and for location 
call 372-2102. 
Alm, a memorial birthday tribute 10 
Dorothy Gish with a showing of "Orphans of 
the Storm," 7 p.m., Gish Fdm Theater. Free. 
Reading, by short story writer and essayist 
Sue Neville, 7:30 p.m., Jerome Library. Free. 
Planetarium Show, "Cosmic Catastro-
phes," 8 p.m., Physical Sciences Building. $1 
donation suggested. 
Wednesday, March 1 O 
Business Symposium. "Customer and 
Community Service: The Direction of Tomor-
ruw," 8:30 am.-1 p.m., McBride Auditorium, 
Frrelands College. For more information call 
433-5560 or 1-800-322-4787. 
Lambda Lunch, gay/lesbian faculty. staff, 
and graduate students meet for lunch and 
conversation. For details caD 352-1545. 
People for Racial Justice COmmlttee 
Meeting, 1-2:30 p.m., Taft Room, Union. 
Women's History llon1h Event. Molly 
Merryman wiD present a paper entitled -Queer 
Speak," 4-5 p.m., Faculty Lounge, Union. 
Theatre Production, "The Hostage.~ 8 
p.m. Joe E. Brown Theatre. AD seats are $3. 
For tickets caD 372-2719. 
Thursday, March 11 
Weight Watchers, noon, personnel 
conferenceltraining center, CoBege Park Office 
Buikfing. 
UCS Seminar, "Eudora and SU-PC. POP 
mailers for your Mac & PC," 2:30-4:30 p.m. To 
register and for location caD 372-2102. 
Colloquium, "App& ation of Decision 
Making to Health Care Research" by Dr. 
Marilyn Rothefs. 2:30 p.m., 103 Psychology. 
Women's Poetry Reeding, 7-9 p.m., Town 
Room, Union. Sponsored by the Creative 
Writing Alumni Association. 
Theatre Production, "The Hostage," 8 
p.m. Joe E. Brown Theatre. AB sei::ts are $3. 
For tickets caD 372-2719. 
Lenhart Classlc: American Abn Series, 
"Sean:hers" (1956), 9 p.m., Gish Film Theater. 
Free. 
Friday, March 12 
Seminar. "A Market Evaluation of 
Regulatory Risk: The Abrogation of Forbear-
ance Agreement in 1he S&L 1nclustry" by Ors. 
Larry Rose and Glenn Wolfe, 10:30 am., BAA 
4000. 
UCS Seminar. -Using Kermit to Transfer 
Files Between ~ers; 10:30-11:30 am. 
To register and for location caD 372-2102. 
Women's History Month Event, Lilian 
Faderman will speak, 7-9:30 p.m., N.E. 
Commons. 
Reading, students Chris Cooper and 
Susan Helene will read from their work, 7:30 
p.m., Prout Chapel. Free. 
Planetarium Show, "Cosmic Catastro-
piles," 8 p.m., Physical ScienceS Building. $1 
donation S4 iggestecl. 
Theetre Production. "The Hostage," 8 
p.m, Joe E. Brown Theatre. AD seats are $3. 
For tickets caD 372-2719. 
Opera Theatre ProdUcllon. "la Boheme" 
by Giacomo Puccini. 8 p.m., Kobacker HaD, 
Moore Musical Arts Center. Tickets from 
$7-15. A $2 discoUnt is available to students. 
children and senior citizens. For reservations 
call 372-8171. 
Saturday, March 13 
Planetarium Show, "Cosmic Catastro-
phes," 2 p.m., Physical Sciences Building. $1 
donation suggested. 
Women's History Month Event, Lesbian 
and Gay Cinema/Video, 7-10 p.m., Gish Film 
Theater. 
Theatre Production, "The Hostage; 8 
p.m, Joe E. Brown Theatre. All seats are $3. 
For tickets call 372-2719. 
Opera Theatre Production, "la Boheme· 
by Giacomo Puccini, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. Tickets from 
$7-15. A $2 discount is available to students. 
children and senior citizens. For reservations 
call 372-8171. 
Sunday, March 14 
Theatre Production, "The Hostage," 2 
p.m, Joe E. Brown Theatre. All seats are $3. 
For tickets call 372-2719. 
Concert. The BGSU Concert Band and the 
University Band, 3 p.m., Kobacker Hall, Moore 
Musical Arts Center. Free. 
Planetarium Show, "Cosmic Catastro-
phes," 7:30 p.m., Physical Sciences Building. 
$1 donation suggested. 
Concert. The Bowling Green Brass 
Quintet, 8 p.m., Kobacker Hall, Moore Musical 
Arts Center. Free. 
Film, "The Wind", s silent film featuring 
Lillian Gish, with piano accompaniment by 
M"IChael Peslikis, 8 p.m., Gish Film Theater. 
Nominations sought 
for seats on CSC 
Members of the classlfied staff who 
have always wanted to become involved 
in the decision-making process of issues 
dealing with classlfied employees now 
have their opportunity. Nine seats will be 
open on Classified Staff Council for the 
next academic year and sett-nominations 
currently are being soflCited. 
Openings for council positions are in 
the following areas: • 
- One three-year term in planning 
and budgeting; 
- One three-year term in auxiliary 
support services (food operations); 
- Two three-year terms in plant 
operations and maintenance; 
- One one-year, unexpired term in 
plant operations and maintenance; 
- Two three-year terms in academic 
affairs; 
- One one-year, unexpired term in 
academic affairs; and 
- One two-year, unexpired term in 
student affairs. 
Self nominations must include name, 
job title, department, years of service at 
the University and a campus phone 
number where the candidate can be 
reached. Nominations should be sent to 
CSC Election Committee, P.O. Box 91, 
University Hall. The deadline is March 15. 
Interested persons who want more 
information should contact Jim Lein, chair 
of the election committee, at 372-7984. 
~·· 
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What are the facts on truces? We can't live without them Non-academic 
services to 
undergo review Considered an extravagance only a few years ago, facsimile (or fax) machines have become almost as 
common as broken copiers or Mr. 
Coffee machines in the modem office. 
The reason for their existence? Speed. 
They will transmit anything from 
handwritten chicken-scratch to detailed 
diagrams faster than you can say "high 
technology in the wor1<place.· 
At BGSU, fax machines are popping 
up in offices all across campus and the 
problem is, once you've got one, there 
is no turning back. "There's not much 
to using a fax machine, but it's amaz-
ing when you think that someone else 
has your message within a few 
seconds. I think we already take it for 
granted," Diane Whitmire, Faculty 
Senate, said. 
':J .... -----;: 
President Olscamp has appointed a 
35--member committee to conduct a 
thorough evaluation of the University's 
non-academic operations. 
The Committee for the Study of 
Non-Academic Functions met for the first 
time March 11 and was charged with the 
task of revie\\ing non-academic services 
and making recommendations about 
which services, if any, should be en-
hanced, curtailed or eliminated. 
A similar evaluation is being done in 
the academic affairs area and in each 
college. 
In the mid-1980s, the University's 
public relations office was one of the 
first offices on campus to purchase one 
of the newfangled wonders. In addition 
to sending new releases to the media, 
the office had depended on the U.S. 
mail to forward material to typesetters 
and the fax machine was seen as a 
way to speed up the production 
process. Then the word got out "It 
became a very popular item once 
people, especially in the Administration 
Building, realized we had it.~ explained 
Whitmire. who was secretary in the 
office at that time. "Everyone wanted to 
use it" 
Teri Sharp. director of news services, prepares to fax one of the many news 
releases that go out of the public relations office daily. 
Olscamp said the reviews were timely 
because of Ohio's tight budget situation 
and recommendations for greater 
efficiencies in higher education made by 
the statewide Managing for the Future 
Task Force. He added that it has been 10 
years since the University conducted an 
indepth, broad-based analysis of its 
non-instructional programs, offices and 
functions. 
The committee will address a number 
of questions including how the University 
can organize non-academic units, 
programs and administrative positions to 
more effectively meet its goals and 
mission; the contraCting of current 
services to private firms; creating 
increased effectiveness by collaborating 
with other local and regional institutions 
and studying opportunities where 
non-academic areas can become more 
Public relations decided to make the 
machine available to other parties in 
the building and users were billed for 
their phone calls and paper costs. 
Soon individuals from other areas on 
campus were requesting its use. After 
discovering the merits of fax technology, 
departments began to purchase their own 
machines. 
"We use the fax machine for just about 
everything," Deborah Magrum, 
president's office. said. "It's often used 
instead of Federal Express or other 
overnight services, particularly in 
instances when an official signature is not 
needed on a document· The cost of a 
fax telephone call, even if it is 
long-distance, can be significantly less 
than the price of using an overnight 
package service. 
Magrum said that using a fax 
machine is often faster than preparing 
an envelope and mailing a document 
and in fact, it is cheaper for her to fax a 
Continued on page 3 Continued on page 3 
After a blustery winter, University is rewriting its severe weather policy 
Old Man Winter has been rather harsh this year and the resulting icy roads and 
heavy snow con<frtions have caused the University to update its severe weather policy. 
A heavy snowfall last year caused a lot of confusion on campus when dasses were 
cancelled, but according to the University's policy, employees were still supposed to 
report to work. Many staff members were unable to get to their offices and the question 
arose as to how to compensate those who stayed home and those who were able to 
make it to the University. 
Administrative Staff Council and Classified Staff Counol both recommended last fall 
that the policy be changed so that if dasses are cancelled, employees should not be 
required to report to campus. "The reascn we cancel classes is because it is too 
dangerous for students to be on the roads. And if it is too dangerous for students, then 
it's too dangerous for faculty and staff," said Dr. Josh Kaplan, director of health services, 
when he first proposed the change at ASC's October meeting. 
John Moore, executive director of personnel services, said that was the premise for 
rewriting the policy. The new policy was "pre-used" March 5 when up to 10 inches of 
snow blanketed the area. However since the changes have not yet been approved by 
the Board of Trustees, many offices were confused about which poficy to follow. 
Factline, the campus's phone infonnation service, received more than 1,000 calls 
between 7 and 9 am. March 5 from students and staff inquiring about whether the 
University was closed and who should report to work. 
Moore said the snowstorm gave the University a chance to test the new policy and 
despite some confusion, he thought the change worked well. Under the new guidelines, 
only previously designated severe weather employees are supposed to report to the 
campus. These staff members formerly were ~ as ·~tial employees· but 
Moore said that terminology is no longer being used. "In our opinion, all University 
personnel are essential," he said. 
To compensate severe weather employees for working when a weather emergency 
has been declared, the University established the following guidelines. Classified staff 
will be paid straight time from the start of the shift until they report to work and then two 
and a haH times the total hourty rate of pay for the remainder of the shift or duration of 
work. Administrative staff will receive two times the number of hours wored as comp 
Continued on page 3 
Proposed policy to go before Board of Trustees 
The following is the proposed severe weather policy and procedure that will go to the 
Board of Trustees for approval in April: 
1. On occasion weather conditions develop which may cause employees to experi-
ence cfltficulty in getting to work on time. Extreme weather conditions may also cause 
the University to be closed. Even though situations as this may occur, many essential 
functions at Bowling Green State University must continue to operate. These include the 
preparation and serving of meals to the students, the provision of righting and heating to 
University buildings, law enforcement and public safety, maintenance of certain services 
at the University Health Center, snow removal from parking areas and sidewalks and 
other activities.. 
2. In the event of severe weather, any decision to close the University will be 
Continued on page 3 
